
ORDINANCE NO. 2025-13

AN ORDINANCE TO NOT CODIFY ORDINANCE NO. 2002-25

AND REMOVE CHAPTER 2.64 "MONEY ACCUMULATION

PENSION PLAN AND TRUST" FROM THE CITY CODE

OF THE CITY OF MOUNTAIN HOME, ARKANSAS

WHEREAS, the City Council of Mountain Home, Arkansas, on September 19,

2002, did adopt Ordinance No. 2002-25 to appoint a Board ofTrustees for the City's Money
Accumulation Pension Plan and Trust For Employees ( the " Plan"); and

WHEREAS, Ordinance 2002-25 was codified into the City Code of the City of

Mountain Home, Arkansas under Chapter 2.64 "Money Accumulation Pension Plan and

Trust;" and

WHEREAS, the Plan and its Board of Trustees did serve the City well, but has been

inoperable for some time and has been replaced by the Arkansas Public Employees'
Retirement System (" APERS"); and

WHEREAS, Ordinance No. 2002-25 is not of a general or permanent nature and

should not have been incorporated into the Mountain Home City Code.

NOW, THEREFORE, BE IT ORDAINED

BY THE CITY COUNCIL OF MOUNTAIN HOME, ARKANSAS

Section 1. That reference to Ordinance 2002-25 in the Mountain Home City Code under

Chapter 2.64 "Money Accumulation Pension Plan and Trust," should be removed from the

City Code when it is next revised.

Section 2. That Chapter 2.64 " Money Accumulation Pension Plan and Trust" of the

Mountain Home City Code should be deleted in its entirety from the Code when it is next

revised.

Section 3. It is the intention of the Mountain Home City Council that this Ordinance be

used to clean up and clarify the existing Mountain Home City Code, and as such this

Ordinance is not of a true permanent or general nature. Therefore, this Ordinance shall not

be codified when the City Code is next revised.

PASSED AND APPROVED THIS 3RD DAY OF APRIL, 2025.



ATTEST:

Y ADAMS, MAYOR

SCOTT LILES, CITY CLERK

DAWSON REPPOND, STUDENT GOVERNMENT CITY CLERK



CHAPTER 2.64

MONEY ACCUMULATION PENSION PLAN AND TRUST

S-51

2.64.01 Plan Administrative Committee

2.64.01 Plan Administrative Committee The Plan Administrative Committee of the Planis hereby appointed to serve as the Board of Trustees of the Plan and the provisions of the Planregarding resignation, removal, and appointment of vacancies regarding the Plan Administrativecommittee shall also govern the Board of Trustees. ( Ord. No. 2002-25, Sec. 1.)

CHAPTER 2.68

JOB CLASSIFICATION AND COMPENSATION PLAN

Sections:

2.68.01 Amendments
2.68.02 Plan amended to include new position and seasonal employees2.68.03 Plan amended changing classifications

2.68.01 Amendments
Ord. No. 2001-4

The Job Classification and Compensation Plan of the city of Mountain Home, dated July1996, is hereby amended to include Grade 39 which shall include the Street
Superintendent, Water and Sewer Superintendent, Police Chief and Fire Chief. Theinclusion of the department heads within has been determined by the following criteria:

A. Level of responsibility during city emergency — public health, safety and
welfare

B. Number of employees supervised
C. Responsibility of high cost equipment
D. Size of budget responsibility
E. On -call schedule ( 24 hours/day — 365 day/year)
F. Level of public contact ( public relations)
G. Job specific years of experience

The Job Classification and Compensation Plan shall be policy of the city of Mountain
Home to use the above stated criteria to determine present or future placement in Grade39.
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